
 

 

 

 

15th March 2019 

To all Parents and Carers at Sudbourne School  

Dear Parents/Carers  

There is soon to be a vacancy for a parent governor to serve on the school’s governing 

body. We are very keen to encourage parents and carers of registered pupils to 

nominate themselves to be elected by parents/carers to become part of our governing 

body. 

Parent governors are elected by other parents & carers and are vital to our governing 

body. They share equally with other governors the duty of carrying out the governing 

body's wide range of responsibilities. Parent governors are not delegates and do not 

speak ‘on behalf’ of parents but do bring a parental perspective to the issues 

discussed.  

Governors do not run the school day to day, as their role is at the strategic or policy-

making level in the school. They ensure that the headteacher performs his or her 

responsibilities for the educational performance of the school and ensure the sound, 

proper and effective use of the school’s financial resources. They do this by building a 

thorough knowledge of the school and its community, by both supporting and 

constructively challenging the school, and by ensuring accountability and compliance. 

The governing body of our school is made up of parent governors, staff governors and 

co-opted governors.  

You do not have to be an expert on education to be a school governor, and we value 

the experience and skills that all governors bring to the role. However, you will be 

expected to demonstrate skills and experience that will enhance governance at the 

school, a commitment to undertake training and a willingness to engage in the life of 

the school and its strategic development, over and above merely attending meetings.  

The Governing Body would welcome applications from parents & carers with one (or 

more) of the following skills/experience: 

 Experience of being a board member or chair in another sector or a 

governor/trustee in another school  

 Expertise in curriculum development, school assessment and 

progress/attainment  

 Understanding of current education policy and the local education context  

 Experience of property and estate management 



 Experience of HR policy and processes 

 

Governors also need ‘soft skills’ – the ability to be able to build relationships with a 

range of people, to be able to work as part of a team, to be able to question, and to 

make connections between different types of information. All governors are expected 

to be able to read straightforward budget reports and data on school standards.  

If you join our governing body, you will serve for a four year term and you can continue 

to the end of the four years even if your child leaves the school.  You will need to set 

aside time to be able to be an effective governor: time to prepare for meetings, for 

visiting the school, to undertake training and updating.  Our governing body expects 

governors to:  

 

 attend 2 meetings of the full governing body in the Autumn and Summer terms 

of the year and one full day meeting in the Spring term   

 sit on any Committees (e.g. resources, expansion) which would benefit from your 

particular skill set   

 visit the school formally for monitoring purposes at least once year (usually as 

part of the away day)   

 visit the school informally at least once a year and contribute at the Governor 

stand at parent information evenings   

 commit to attend training courses, perform additional research as required and  

 take part in monitoring at least one area within the school   

In return, our governing body commits to:   

 

 provide you with an induction   

 provide access to quality training via Lambeth School Services   

 provide you with an experienced governor as mentor   

If you would like to take the opportunity to put yourself forward as a candidate please 

email us on governors@sudbourne.com and request an application pack which will 

contain further information along with a parent governor election form which includes 

a personal statement of up to 300 words outlining your relevant experience and skill set.  

Please complete and return the election form to the school office by 4th April 2019. 

If more than one nomination is received an official election will take place shortly 

afterwards whereby every family with a child at the school has an opportunity to read 

the nominations and cast their vote. To find out more about what being a governor at 

this school is like, you can contact us on governors@sudbourne.com - we are very willing 

to answer any questions. 

We very much look forward to hearing from you.  

Sudbourne Governors 
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